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British Horseracing Authority 
75 High Holborn
London  
WC1V 6LS

General enquiries:
Tel: 020-7152 0000
Email: info@britishhorseracing.com
Website: britishhorseracing.com

The Professional Jockeys Association (PJA)
39b Kingfisher Court
Hambridge Road
Newbury
RG14 5SJ

General enquiries:
Tel: 01635-778 108
Email: info@thepja.co.uk
Website: thepja.co.uk

JETS
39b Kingfisher Court
Hambridge Road
Newbury
RG14 5SJ

General enquiries:
Tel: 01635-230 410
Email: info@jets-uk.org
Website: jets-uk.org
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